
Personnel economics in 

imperfect labour markets [

Garibaldi, Pietro (

1968-)

Oxford University Press,

2006

Personnel management Labor market Labor economics

Monografía

https://rebiunoda.pro.baratznet.cloud:28443/OpacDiscovery/public/catalog/detail/b2FpOmNlbGVicmF0aW9uOmVzLmJhcmF0ei5yZW4vMTIyNzIyNDY

Título: Personnel economics in imperfect labour markets Recurso electrónico] Pietro Garibaldi

Editorial:  Oxford New York Oxford University Press 2006

Descripción física: xvii, 258 p. ill

Variantes del título: Personnel economics in imperfect labor markets

Mención de serie: E-Libro

Bibliografía: Includes bibliographical references (p. [242]-246) and index

Contenido: Personnel economics and non-competitive labour markets -- The optimal skill ratio -- The hours-

employment trade-off -- Temporary or permanent? -- Managing adverse selection in recruiting -- Optimal 

compensation schemes : foundation -- Pay for performance with wage constraints -- Further issues in compensation 

-- Training and human capital investment -- Training investment in imperfect labour markets -- Job destruction -- 

Further issues in employment protection legislation -- Teams and group incentives

Detalles del sistema: Modo de acceso: World Wide Web

Fuente de adquisición directa: E-Libro

ISBN:  0199280665 hbk.)  0199280673 pbk.)  9780199280667 9780199280674

Baratz Innovación Documental

Gran Vía, 59 28013 Madrid

(+34) 91 456 03 60

informa@baratz.es


