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Knockout interview answers is a collaboration between best-selling business author Ken Langdon and human

resources specialist Nikki Cartwright. Unlike the majority of interview techniques books this book steers clear

of blindingly obvious advice such as not to wear track-suit bottoms or turn up drunk to your interview, and

instead provides a way into the mind of the interviewer so that you can spot the likely questions and know how

to answer them differently depending on the perspective of the interviewer
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