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Law 1010 of 2006 specifically regulated workplace harassment in Colombia. This legal change has not had a
particular impact or any particular effect on judicia decisions that address working conditions and the treatment
of workplace discrimination. Thus, judicial decisions are made taking into account a number of arguments that
could be made with or without this law. For an analysis of this matter, it is necessary to look at case law that
occurred both before and after the law was passed as well as the debates that preceded its enactment in order to
show whether this regulation introduced new elements that promote a resolution to labor-related discussions
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