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Analitica

The WP5 of the Social Innovation: Driving Force of Social Change (S| DRIVE) Project shows that a large part
of the European workforce is approaching the retirement age while, at the same time, the availability of
qualified workers to replace these retirements is limited. Considering this challenge, some companies are
implementing innovation policies in the areas of age management for employment and age management at
work (on the employment). The study tries to identify which measures are currently present in the business
sector and especially, if the Basgue cooperative movement is concerned about this challenge
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